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Challenge 1:

How objective can we remain while working in a small field such as

Nordic literature?

We have already experienced colleagues, former colleagues, PhD students we’re supervising or
helping, or even close friends who submit contributions to our publication, or request that their
books be reviewed.

* At UiT, there are only four professors in Nordic literature. One of them has submitted an
article. Can we assess this article? Are we impartial enough?

* Acolleague has published a book and asked Edda to commission a review of it. A lot of
authors want to have their books reviewed in Edda — are we doing a special favor to a
colleague?

* And what about our reviewers: In a small field like Nordic literature, it is likely that
reviewers can identify the author based on the topic or even writing style. How can we
ensure that reviewers maintain sufficient critical distance?

* Other examples?



Challenge 1:

How objective can we remain while working in a small field such as

Nordic literature?

We have already experienced colleagues, former colleagues, PhD students we’re supervising or
helping, or even close friends who submit contributions to our publication, or request that their
books be reviewed.

* Involvement of the editorial board
* Recruitment of three reviewers for our colleague’s article

* Finding book and peer reviewers for articles outside the Norwegian and even
Scandinavian context



Challenge 2:

How can we face selection bias?

In our editorial work we constantly have to make choices.

* The editors decide whether an article is desk-rejected or sent out for review; they
choose which books are selected for review (this is very arbitrary!); they determine

which PhD defenses are published; and they select the peer reviewers and book
reviewers to be approached.

* Eventhough we want to represent a broad variety of authors at all stages of their
career, from different countries and backgrounds and different genres, we still rely
on what is submitted (articles) and who actually wants, and is qualified to write
book reviews. We also have to commit to high quality standards.



Challenge 2:

How do we face selection bias?

In our editorial work we constantly have to make choices.

Steady reflection of our own potential selection biases

* Transparency with regard to these challenges

Extra effort when it comes to early researcher articles

New genre into Edda: trial lectures which are not peer reviewed



Challenge 3:

What about the invisible, unpaid work that goes into each edition of

EDDA?
All stages of the production process include invisible, unpayed and/or little rewarded
work

* Peerreview!!

* Book reviews are more visible than peer review, but are a lot of work and are not
considered equal to scientific articles

* Language editing is paid for, but we have experienced that our language editors have
not been treated well by the contributors.

* We do a lot of desk rejections of articles that are not good enough, but nevertheless
are the result of a lot of work by the authors

* We ourselves are not paid for our work, except from the editorial secretary



Challenge 3:

What about the invisible, unpaid work that goes into each edition of

EDDA?

All stages of the production process include invisible, unpayed and/or little rewarded
work

* Review-sharing

« Commitment to “protecting” the people working for us as well as possible, and not
“leaving the conversation” the second the articles go into language editing.

* Showing gratitude: friendliness, availability, Christmas greetings.

* Acknowledgements as parts of the articles in order to make all contributors more
visible

* «unformal» submissions

* feedback on all submitted articles.
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